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Research Focus

ÂFitness for work amongst people of 
working age

ÂRange of factors influencing 
behaviour and decisions of key 
actors within this process

ÂGaining a better understanding of 
processes

ÂUsing research findings to inform 
practice and policy

History and Contexts:

Split Loyalties
Â GPs have been providing evidence to 
employers about their workersô fitness since 
mid19th Century.

Â Pre-NHS caring for & maintaining a fit 
workforce was often a major source of income, 
eg colliery doctors during 19th- early 20th

Century 

Â National Health Insurance scheme  & patient 
panels in 1911, then NHS with its government 
sicknote system for GPs in 1948 strengthened 
the role of the state rather than local employers 

Â The quality of the GP/Patient relationship, 
linked to an advocacy role on their behalf, lies 
at the heart of General Practice philosophy and 
training

Â Thus when completing forms for 3rd parties 
about their patients, GPs are the servants of 
two masters

Background

Â Increasing longer-term incapacity claims-

political and strategic shift- Dame Carol Blackôs 

Report- Working for a Healthier Tomorrow 3/08

Â Impact of certification on GP workload

Â Little UK research- mainly Scandinavia- different 

system of welfare etc

Â Lack of routinely collected data for certification

Â Recognition that work is good for health

Â Interest triggered 1996- MED4 & Fit for All Work 

test

Â Lack of systematic recording- confidentiality 

issues

Mental Health problems

Â Common in population

¸5 Million of working age have ócommon 

mental disorderô 

ÂAnxiety, depression, addiction

¸I Million have ósevere and enduringô

ÂBipolar, Psychotic disorders such as 

schizophrenia, confusional

states/dementias

Â 30% of employees experience some kind 

of mental health problem in a year

Â Commoner in areas of socioeconomic 

deprivation


