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BACP Accredited progression course (aligned to columns B and C of the SCoPEd framework)
A course applying for accreditation must demonstrate that the training encompasses a definable mix of the following elements:
· knowledge based learning
· therapeutic skills development
· development of self-awareness
· professional development
· supervised client hours 
The course must have published learning outcomes in respect of these elements which are made clear in the accreditation application. 
The criteria are divided into two parts:
· Part A Eligibility criteria for entry to the scheme
· Part B Course delivery criteria
Courses must meet all criteria in order to become BACP accredited.
This scheme is open to applications for new courses, however, a successful application for BACP accreditation will only be awarded once the first cohort of students has graduated.

Part A. Eligibility criteria for entry to the scheme 
A1. The training provider must be an organisational member of the BACP and thus subject to the current BACP Ethical Framework for the Counselling Professions (Ethical Framework).

A2. The training provider must deliver an in-depth course offering professional practitioner training over at least two academic years at Ofqual Level 6 (or above) in year one (aligned to SCoPEd framework column B) and Level 7 (or above) in year two (aligned to SCoPEd framework column C).
There must be a minimum of 240 hours of direct teaching or instruction time. 
N.B: Courses that are not formally validated should refer to criterion B5.10. 

A3. Teaching delivery should be a mix of in-person (in the same room) and online, but only synchronous, ‘live’ online teaching can be counted towards the minimum hours of direct teaching or instruction time.
There must be some in-person teaching delivery throughout the course to ensure:
· Student relationships are developed sufficiently to undertake the personal development/reflective elements of the course.

· Tutors can safely hold experiential elements of the course.

· Students can practice SCoPEd framework column B and column C competences in the same room.

· Tutors can make robust decisions about fitness to practice.
Students and staff should have the opportunity to meet in-person at the start of the training to enable the development of student and staff relationships.

A4. It must be demonstrated that the training provider is submitting a specific course for accreditation, rather than a network of courses.

A5. Students must undertake a minimum of 100 hours supervised practice (exclusive of missed sessions).

A6. The course must have at least two core members of staff who have substantive involvement in admission, assessment, course management and decision making, in addition to teaching.

A7. All course staff must be members of an appropriate professional body with a complaints procedure to which they are subject to.

A8. The majority of the course staff should have current BACP senior accreditation or be registered/accredited at SCoPEd framework column C or above with a PCPB partner organisation, and should be in current, supervised practice.

Please note: As the progression training course accreditation schemes are new, until February 2028 we will accept applications from courses where the majority of the course staff are BACP accredited members (or equivalent with a SCoPEd partner organisation) as long as those staff are eligible for BACP Senior accreditation and have committed to attaining senior accreditation (or equivalent with another SCoPEd partner) by the end of the first cohort.

A9. The course must provide evidence of its staffing structure that clearly demonstrates lines of responsibility.

A10. The course must submit evidence to demonstrate the accountability of the training provider for the course.   
This will include published policy and procedures on:
a. Admission
b. Fees
c. Equality, diversity and inclusion (EDI)
d. Placements
e. Assessments
f. Appeals
g. Complaints
h. Quality assurance and enhancement
i. Online and phone therapy (OPT) appropriate data protection policy and procedures
The above list is the minimum and not exhaustive.

A11. Training providers need to ensure all elements of the course are accessible for students including online and in-person (in the classroom) teaching delivery.  

A12. If the course seeking accreditation admits students after the start of the course via Accreditation of Prior Learning (APL) procedures, the procedure/s must be submitted for assessment as part of the application. Please see criterion B9.

Part B. Course delivery criteria
B1. Admission
B1.1. Applicants must be provided with detailed, accurate and accessible information about the course, including:
a. Entry requirements.
b. Course structure, aims and content.
c. Course staffing details.
d.  Course assessment procedures and conditions of participation (e.g. time  
     commitments).
e. Course fees (including any ‘extras’, e.g. supervision, personal therapy 
     and residentials).
f. Course information on bursaries, grants, fee reductions available for 
     under-represented groups.
g. Student support services.

B1.2. The procedure for selection (including the requirements for written application/interview etc.) must be clearly explained and be consistent with the course rationale.  
Core staff must be involved in the selection process, which must include some form of structured interview and adhere to stated EDI policy for student recruitment throughout interview and recruitment process. 

B1.3. The course must require course applicants to:
B1.3.1. Have a counselling or psychotherapy Level 5 qualification (or equivalent), or higher as applicable to the level of the course.*   
NB: Course staff involved in student recruitment should determine if the applicant’s core modality is sufficiently aligned to the rationale and philosophy of the course. 
*Courses should have a robust mechanism in place for assessing the Ofqual equivalence of any non-validated qualifications they accept.  

B1.3.2. Be a registered member of one of the SCoPEd partner organisations.

B1.3.3. The course must also show how course applicants are assessed for the following attributes and the potential for developing them further: 
a. Self-awareness and reflexivity, including:  

· The ability to reflect on own process.  
· Awareness of their own strengths and weaknesses in relation to their practice.  

b. Openness, readiness and willingness to explore and to be challenged, including on issues relating to equality, diversity and inclusion.   
 
c. Awareness of issues of equality, diversity and inclusion, including: 

· The nature of prejudice and oppression 
· Intersectionality 
· Power and privilege 

d. Awareness of own bias, attitudes and beliefs. 

e. Readiness to undertake and cope with the demands of all elements of the course, including the intellectual and academic requirements, and the ability to study at Level 7. 

f. Have in place adequate personal and professional support. 

g. Adequate private space and IT equipment to take part in online taught sessions and/or carry out remote practice hours. 

h. OPT competence if remote working (Courses are responsible for assessing students’ competence for OPT working throughout the course).  

   B1.3.4. The course must also show how issues of difference are accounted for in   
   the admissions process. 

B1.4. It should be made clear to course applicants that they may choose to leave the course early after successful completion of year one. In this instance, they will be able to graduate with a BACP Accredited Progression Course Qualification (aligned to the SCoPEd framework column B) (see also B7.5)

B2. Teaching and Learning 
B2.1. Trainers responsible for delivering theory and undertaking course assessment must be qualified to at least the level of the course or higher and have the competence to deliver and assess SCoPEd framework column C training. 
Trainers must also have undertaken training in and have experience of providing OPT and be competent in delivering experiential learning both in the classroom and online.  

B2.2. All course staff should be familiar with and agree to work within the current BACP Ethical Framework for the Counselling Professions (Ethical Framework). 
This must include familiarity with the application of the Ethical Framework in remote working e.g. online ‘netiquette’, appropriate social networking behaviours and managing own digital footprint.

B2.3. There should be at least one member of staff in the course team who is responsible for equality, diversity and inclusion implementation across all aspects of course delivery.   
Details of the staff member(s) and their training/experience in this area should be provided as evidence to meet this criterion. 

B2.4. Ensure that course staff have regular meetings and access to other forms of support, consultation and professional development, including regular equality, diversity and inclusion related training.  

B2.5. Provide appropriate accommodation and teaching and learning resources, library facilities, and other learning support facilities for students plus access to appropriate recording equipment that are accessible to students. This should include the accessibility of both in-person as well as online teaching delivery. 
These should take into account reasonable adjustments for students in line with the EDI policy of the course provider. 
For online teaching delivery: 
a. The course must have the appropriate technology, software, and IT support for online teaching delivery to take place without unnecessary interruption. 
b. There must be adequate data security in place. 
c. The course must have a policy for online teaching that includes:
· Student attendance (e.g., fully present with cameras on) 
· Student ‘netiquette’ (e.g., not engaging in ‘private’ text-based communication with other group members during taught sessions, mics on mute when not speaking etc.) 
For B2.6 to B2.16, the course must:

B2.6.
a. Demonstrate that its teaching and learning methods are consistent with the course rationale and philosophy. 
b. Include assessment of how far the course learning outcomes are being fulfilled.  
c. Demonstrate how methods of assessment are adapted to enable reasonable adjustments for students with disabilities and/or neurodiverse conditions. 
d. Include a requirement for substantial reading and written work from the students to clarify philosophical and theoretical concepts and in particular, to show how far students are able to critically evaluate these and apply them to their practice (where applicable to their way of working). 
e. Demonstrate how support for reading and written work is provided for students with disabilities and/or neurodiverse conditions. 
B2.7. Provide regular and systematic opportunities for developing reflexivity, demonstrating self-awareness, and enhancing cross-cultural personal awareness and development. 

B2.8. Provide structured teaching and learning experiences and regular opportunities for observation, practice, feedback (from both staff and peers), discussion and review to enable students to develop their understanding and application of the SCoPEd framework column B & C competences. 
Courses should also evidence how the needs of all students, including those with disabilities, neurodiverse conditions and those from underrepresented groups, are embedded within these structures and experiences.

B2.9. Ensure that students have opportunities to engage in self-exploration, self- examination, and reflection in a confidential setting in order to further develop their self-awareness, to include exploration of issues relating to equality, diversity and inclusion.

B2.10. Include some experiential and personal development elements that assists students to further develop self-awareness and reflexivity. 
This should include evidence of how the course provides and maintains safe spaces for students to reflect openly on their own responses to, and experience of issues of equality, diversity and inclusion.

B2.11. Encourage students to take responsibility for their learning.   

B2.12. Require students to monitor and evaluate their own learning and development. 

B2.13. Provide opportunities for the students to practise the blend of skills appropriate to the rationale and philosophy of the course. The skills should be identified and developed so that students can describe, analyse, critically evaluate and integrate them (where applicable to their way of working). This should include consideration of skills required for working with equality, diversity and inclusion awareness in practice. 

B2.14. Provide opportunities for analysis, reflection and feedback on different perspectives and understandings of the counselling process, with due consideration to issues of equality, diversity and inclusion. 

B2.15. Ensure students are given ample opportunity to: 
a. Further develop their ability to address and respond to ethical dilemmas.  
b. Evaluate their own work within the Ethical Framework. 
c. Discuss all aspects of the Ethical Framework and be continually mindful of its implications for their own practice and how it relates to their own values and attitudes.  

B2.16. Demonstrate that the course keeps abreast of developments relevant to the profession, including those related specifically to equality, diversity and inclusion.

B3. Client work
Courses are responsible for ensuring that students complete their supervised client work safely and ethically by meeting the following criteria:

B3.1. Students can gain client hours in multiple settings/contexts, and it is up to the course to approve these.  
Working in private practice is acceptable where the student has adequate policies, procedures and support systems in place.  
Courses will need to be satisfied that the settings/contexts in which students are seeing clients have the following in place:  
a. Sufficient professional support and suitable supervision to enable them to work safely and ethically with more complex clients. 

b. An appropriate safeguarding policy and procedure.

c. Appropriate and GDPR compliant systems for keeping and storing client record and session notes. 

d. Methods for onward referral. 

e. How clients are assessed, including for suitability for OPT sessions where relevant.  

B3.2. The course must be satisfied that the type and range of client work undertaken by the student, the kinds of client work contracts offered and any limits upon these are appropriate for developing the column B & C competences. 
The course must also ensure that:
a. Students are not gaining client hours by working with other students on the course, whether from their own or a different cohort. 
b. Students undertake some in-person practice to ensure competence. 
c. Only students that are already competent in OPT undertake remote client hours. 
d. Text-based, asynchronous online practice cannot count towards the supervised practice hours needed for the course. 
e. Working online/over the phone should only be allowed with clients who’ve been assessed as suitable for working remotely.
f. Students are only working with UK based, adult clients (due to the particular legislative, insurance and safeguarding considerations for international practice).  
B3.2.1. Where the course is recruiting international students who are residing and practicing in another country outside of the UK, an exception may be made here if:  
a. The student only practices with clients who are in the same country. 
b. The student is already experienced in working in that country and has adequate insurance.  
c. The student is already familiar with relevant legislation and applicable national policies and works within these parameters. 
d. The student knows how to make an onward referral if required and can respond appropriately to safeguarding concerns. 
e. The student signposts clients to other services and support systems when needed. 
f. The student has appropriate supervision in place with a supervisor who is able to support them with the above. 
g. Course staff are competent to support the student developing practice in the context of the country concerned. 
B3.3. The client work undertaken by students should be congruent with the rationale and philosophy of the course. 

B3.4. Students have an obligation under the Ethical Framework to ensure their clients are made aware that they are undertaking further training. 

B3.5. Students should have adequate insurance to cover their client work in all settings/contexts that they are practising in. 

B3.6. Details of the client work must be included in a professional log which the student maintains and presents at assessment as evidence of competence to practice (client confidentiality must be maintained in the log). 

B3.7. The course must ensure that students are working within their limits of competence by:  
a. Ensuring students are undertaking an appropriate and thorough client assessment before contracting with clients for counselling/psychotherapy sessions. 
b. Ensuring students working in private practice are consulting with their supervisor after the initial client assessment and before contracting with a new client.

B3.8. The course should have an explicit written agreement between the student and the course which must include: 
a. Where client sessions will be conducted, to cover both in-person and OPT sessions. If working from home, a clear agreement for homeworking is required. 
b. How students can debrief after sessions and/or where to take concerns about client work. 
c. The student’s procedure for when the technology fails during an OPT client session. 
d. Information about additional support services and onward referral pathways that students can share with OPT clients when required. 

B3.9. The course must have a procedure in place for students to extend the training period in order to complete the required practice hours: 
a. The course must indicate clearly under what circumstances an extension is permitted and
b. Over what time period this is allowed and
c. How students are being supported during that period.

B3.10. The course must ensure that students are aware of their ethical and legal responsibilities when working with clients who are assessed as being at risk of self-harm or of harming others. 
This should take account of all relevant and current statutory and/or government guidance.

B3.11. The course must ensure that students are able to reflect on and work with the developing therapeutic relationship, including self-reflection on own biases, prejudice and assumptions, and how to monitor the limits of their own competence, whilst maintaining an inclusive approach in their practice.  

B4. Supervision 
B4.1. The course must ensure that students have a minimum of 1.5 hours of contracted supervision per month.  
A mix of individual and group supervision is strongly recommended.  
The mode of supervision must be the same as the client work, therefore, a mix of in-person and OPT supervision is required.

B4.2. The course must enable students to develop the ability to: 
a. Contract for, and review and evaluate supervision arrangements and take responsibility for adapting supervision to the evolving and changing requirements of ongoing practice (please see the SCoPEd framework competence 5.6.B below on page 17).

b. Develop the ability to evaluate learning from supervision and apply it to ongoing practice. 
B4.3. Courses should approve supervisors as: 
a. Being suitable with the necessary knowledge and skills for supervising students developing SCoPEd framework column B & C competences.
b. Working in a way that is compatible with the rationale and philosophy of the course. 
c. Working within the Ethical Framework. 
d. Being committed to regular professional development including equality, diversity and inclusion training. 
e. Culturally informed and sensitive to the needs of students and clients identifying as minoritised, with disabilities and/or neurodiverse conditions.   
f. Where students are undertaking remote client hours, the supervisor should be experienced and competent in OPT.
	 
B4.4. The supervisory contract for the duration of the course must stipulate:  
a. When lone working in private practice, students will conduct an initial client assessment and then discuss this in supervision before contracting with the client for counselling/psychotherapy sessions.  
b. That students must present their work in supervision not less than monthly. 
c. That supervision frequency and duration will be reviewed if the nature and complexity of the client work requires it.  

B4.5. The course will need to demonstrate the effectiveness of its own arrangements for ensuring the quality of supervision.  
This should include a mechanism for students to report significant concerns about supervision if the supervisory relationship has broken down.   
If supervision is provided in-house the course must be aware of the possibility of dual role conflict and ensure that students have access to independent supervision. 

B4.6. Supervisors must work to an explicit contract with the course and the student which clarifies accountability for the client work, reporting and assessment requirements, issues of confidentiality and practical issues such as meetings and finance and the mode(s) of delivery i.e. in-person, online/phone supervision. 
This contract must also include provision for the supervisor to report concerns about any aspect of the student’s practice. 

B5. Student assessment
B5.1. The course must have clear published learning outcomes for the training programme. 

B5.2. The course must have clear and published criteria across all elements of the training for student assessment, which are consistent with its aims and standards.  

B5.3. The course must ensure students are fully appraised of assessment procedures at the start of the course. 
Details of the annual assessment process must be published in advance. 

B5.4. To ensure public safety, the course must assess students at appropriate key stages throughout the training for their competence to practise counselling / psychotherapy, both in-person and remotely.  
B5.5. The course must demonstrate that it includes regular, ongoing formative assessment to monitor competence and provide constructive feedback through which students are helped to identify and build upon their strengths, and which takes a developmental approach to their difficulties.  
This should take account of any adaptations needed to meet the needs of all students, including those from minoritised backgrounds, with disabilities and/or neurodiverse conditions.

B5.6. Formal procedures must be in place to terminate the training of incompetent, incapable or ethically unsound trainees.  

These procedures should specify what is considered incompetent or ethically unsound behaviour. The course must provide evidence that this procedure is applied fairly and in a non-discriminatory approach, in conjunction with the overall EDI policy.

B5.7. The course must include substantial, assessed written work to ensure that the student’s achievement against the learning outcomes - and therefore the SCoPEd framework column B & C competences* - is regularly and accurately assessed.  
Summative assessments should cover: 
a. Skills competence.
b. Self-awareness and reflexivity. 
c. Ethical and professional competence. 
d. Ability to critically appraise theory and application to practice. 
e. Ability to critically evaluate research.
*SCoPEd framework column B & C competences can be found on pages 14-17 below.

B5.8. The course should provide evidence that students are assessed against clear and specific criteria (that align with the SCoPEd framework column B & C competences*) as being competent to practise with real clients in the modes of delivery in which they practise.   
*SCoPEd framework column B & C competences can be found on pages 14-17 below.

B5.9. The annual assessment process must be monitored by an external examiner who must be appropriately qualified and have no current association with the training provider or the course, or any personal or social relationship with any of the course staff or students. 

B5.10. The external examiner should monitor and safeguard the standard of the students’ assessed course work and compare the performance of students with that of their peers on comparable courses elsewhere.  
Where the course is not formally validated by a university or external awarding body the following sub-criteria must also be met:   
a. The course must submit the external examiners report which will need to state that they are satisfied that the course content, delivery and assessment is at the level at which it is awarded and is equivalent to similar Ofqual validated qualifications of the same level.  
b. A CV must be provided to show that the external examiner is appropriately qualified and experienced to verify the level of the award.  
c. The external examiners report will need to be submitted annually as part of the annual review process. 

B5.11 There must be a published and readily accessible appeals procedure. 

B6. Course content
The course must show how it teaches and assesses the following SCoPEd column B & C competences: 
Professional Framework
1.13.Bi: Ability to take an active role as a member of a professional community and participate effectively in inter-professional and multi-agency approaches to mental health where appropriate.
1.13.Bii: Ability to work in multi-disciplinary teams with other professionals to enhance therapeutic outcomes.
1.13.C:  Ability to take an active role within the professional community locally and nationally.  Be able to communicate effectively with other professionals in sharing information, advice, instruction and professional opinion.   
Assessment
2.1.B: Ability to use an initial and ongoing clinical assessment strategy that is informed by a consistent, coherent and in-depth theoretical approach.
2.1.C: Ability to conceptualise and (or) formulate ways of working with clients with chronic and enduring mental health conditions.  
2.5.B: Ability to conceptualise, evaluate and take account of a range of mental health problems, symptoms of psychological distress, functioning and coping styles (with due understanding of cultural norms), during assessment and throughout therapy.
2.5.C: Ability to understand the language and discourses around diagnosis, psychopathology and mental disorders.
2.8.B:  Ability to devise and use a comprehensive risk assessment strategy.
2.8.C:  Ability to make complex judgments about ongoing work with clients or patients at risk and take appropriate action as needed.
2.11.B: Ability to identify and respond to the impact of the technologically mediated environment on issues of identity and presence, including fantasies and assumptions about the therapist and client or patient.
Therapeutic relationship
3.10.B: Ability to work with issues of power and authority experienced in the ‘unconscious’ or ‘out of awareness’ processes of the client or patient as part of the therapeutic process.
3.10.C: Ability to communicate about the harm caused by discriminatory practices and aim to reduce insensitivity to power differentials within therapeutic service provision, training and supervisory contexts.  
3.13.Bi: Ability to critically reflect on the client’s or patient’s process to enhance the client’s or patient’s self-awareness and understanding of themself in relationship. 
3.13.Bii: Ability to be aware of, and respond to, emotional shifts occurring in each session, with the aim of maintaining a level of emotional engagement appropriate for each circumstance.
3.16.B: Ability to actively use own responses to the client or patient in a way that is therapeutic and consistent with the theoretical model or approach.
3.21.B: Ability to make use of ruptures or impasses in the therapy as opportunities for expanding the understanding of the client’s or patient’s subjective experience of their difficulties.
3.21.C: Ability to work therapeutically with ruptures or difficulties within the therapeutic relationship using awareness of a skills associated with ‘unconscious’ or ‘out of awareness’ processing.
3.23.B: Ability to analyse and address difficulties in the immediacy of the therapeutic encounter to find ways to overcome such difficulties.
3.24.B: Ability to consider and manage complex issues arising when ending therapy in the light of the client’s or patient’s previous experience of endings.
Knowledge and skills  
4.2.B: Ability to critically appraise a range of theories underpinning the practice of counselling and psychotherapy.
4.2.C: Ability to critically appraise the history of psychological ideas, the cultural context, and relevant social and political theories to inform and evaluate ongoing practice.   
4.3.B: Ability to work with suicidal risk and the often complex nature of suicidal ideation and (or) other self-harming behaviours and associated ‘unconscious’, or ‘out of awareness’ processes and perceptions.
4.4.B: Ability to use the therapeutic relationship to work with the client’s or patient’s ‘unconscious’ or ‘out of awareness’ perceptions, experiences and distortions of the therapist and the therapeutic relationship to enhance therapeutic change.
4.7.B: Ability to demonstrate the capacity, knowledge and understanding of how to select and adapt interventions and (or) approaches to respond to the needs of the client or patient.
4.9.B: Ability to reflect upon the complex and sometimes contradictory information gained from clients or patients and to coherently describe their present difficulties and the potential origins using a clear theoretical model or approach.
4.9.C: Ability to understand the nature and purpose of therapy to evaluate and use theory to conceptualise how ‘unconscious’ or ‘out of awareness’ processes in both client or patient and therapist, may shape perceptions and experiences and influence the therapeutic process.  
4.11.B: Ability to recognise and explore with the client or patient the assumptions that underpin understanding of identity, culture, values and worldview.
4.11.C: Ability to integrate relevant theory and research in the areas of diversity and equality into clinical practice.  
4.15.B: Ability to utilise audit and evaluation tools to monitor and maintain standards within practice settings.
4.15.C: Ability to utilise audit and evaluation methodologies to contribute to improving the process and outcomes of therapy.
4.16.B: Ability to draw upon and evaluate published research on counselling and psychotherapy and integrate relevant research findings to enhance practice.
4.16.C: Ability to successfully complete a substantial empirical research project, systematic review or systematic case study informed by wide current understandings of therapeutic practices.  
Self-awareness and reflection 
5.1.Bi: Ability to be emotionally prepared for intense and complex work, which requires sustained reflexivity.
5.1.Bii: Ability to work with ‘unconscious’ and ‘out of awareness’ processes.
5.1.C: Ability to evidence reflexivity, self-awareness and the active use of self to work at depth in the therapeutic relationship and throughout the therapeutic process.
5.4.B: Ability to critically challenge own identity, culture, values and worldview.
5.6.B: Ability to review and evaluate supervision arrangements and take responsibility for adapting supervision to the evolving and changing requirements of ongoing practice.

B7. Course completion
B7.1. Students who successfully complete the course should receive a formal academic award from the training provider. The award certificate should include the words “BACP Accredited Progression Course (aligned to the SCoPEd framework columns B & C)” or alternatively, the course should issue students with a written statement confirming that they have successfully completed a BACP Accredited Progression Course (aligned to the SCoPEd framework columns B & C).  

B7.2. The course must provide a detailed statement of topics covered during the course and the student’s achievements. This should include a statement about  
the range of clients seen by a student and the settings in which counselling / psychotherapy client work has been undertaken.

B7.3. The course must make students aware of the BACP senior accreditation scheme, including the additional requirements needed on successful completion of the course to become BACP senior accredited.

B7.4. There must be provision for students to complete the course in the event of it being withdrawn or of departmental or institutional failure. 

B7.5 An award should be given to students who decide to leave the course after successfully completing year one. All elements of the first year must be completed and assessed before being able to graduate with a BACP Accredited Progression Course qualification (aligned to the SCoPEd framework column B). 
The award certificate should include the words “BACP Accredited Progression Course (aligned to the SCoPEd framework column B)” or alternatively, the course should issue students with a written statement confirming that they have successfully completed a BACP Accredited Progression Course (aligned to the SCoPEd framework column B).
The course should also provide withdrawing students with a statement as described in B7.2 above.
B8. Course evaluation  
B8.1. The course must provide opportunities for students and staff to meet as a whole community to reflect on all aspects of the course. This should include reflections on experiences relating to equality, diversity and inclusion. 

B8.2. The course must give students regular opportunities to evaluate their training experiences and give feedback on the course. This should include specific feedback regarding equality, diversity and inclusion related aspects of the course. 

B8.3. The course should hold regular course management meetings with the opportunity for student representation. These should include reflection and evaluation of the experiences of students from minoritised backgrounds, with disabilities and/or neurodiverse conditions and how the course can best support them.   

B8.4. The course must demonstrate that it provides opportunities for feedback from persons external to the course e.g. the external examiner, course consultant, complaints mediator. 

B8.5. The course management meetings must consider feedback from appropriate sources and show how this contributes to the development of the course.     
This should include specific equality, diversity and inclusion related feedback, in relation to student experience, success rates, retention and reasons for student withdrawals and lessons learned.  Courses should provide evidence of how this is used to contribute to the further development of the course.  

B8.6. The course is required to demonstrate how it reviews and amends the training programme in line with developments in the profession. 

B8.7. The course must have a published complaints procedure that includes a person in the hearing process who is independent of the course.  
The course should provide evidence of how they proactively ensure this procedure is accessible for all students, including those from minoritised backgrounds and those with disabilities and/or neurodiverse conditions. 

B9. Accreditation of Prior Learning (APL) procedures
If the course seeking accreditation admits students after the start of the course via APL procedures, it must submit evidence in support of B9.

B9.1. The course seeking accreditation will have clear, written and published procedures for the admission of students via APL.

B9.2. The course must provide a rationale for: 
a. The points of entry where students can be APLed onto the course. 
b. The maximum percentage possible to APL onto the course for any cohort. 
c. How internal consistency within the course will be maintained.

B9.3. The APL procedure must demonstrate how the course assesses a potential student’s: 
a. Suitability for the training offered. 
b. Ability to demonstrate ‘reflective practitioner’ qualities. 
c. Ability to form a working alliance with the course team and existing student group.

B9.4. The hours which can be admitted by APL will not exceed 80 hours or a third of the programme, whichever is the greater number of hours.

B9.5. The course must require APLed students to undertake a minimum of 100 of supervised client work whilst on the course.

If you have got any queries with regards to these criteria, please email accred.course@bacp.co.uk 
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