The Way Trainee Counsellor Engage in Their Personal Development

INTRODUCTION / BACKGROUND
Personal development is a way of improving self-awareness. Personal development (PD) is an essential part of training in coaching, person-centred psychology, and therapy. It is most effectively carried out in training groups. In counselling sessions, the counsellor acts as a tool to help the client address their issues. Therefore, a counsellor needs to be self-aware, as accepting oneself helps them be more effectively accepted by the client in need.
Murphy and Schofield (2023) state that the PD group method is an effective training approach for counselling trainees to improve self-acceptance and self-awareness. This group method focuses on enhancing participants' self-awareness, interpersonal skills, and personal capabilities (Daldorph & Hill, 2022). Trainees are given an open agenda to discuss, allowing them to seek opportunities for self-development and to influence other group members interpersonally through the trainer's intervention and group discussions (McMahon & Rodillas, 2018).
Discussions usually focus on issues from previous sessions, personal life experiences, and client encounters. Facilitators/trainers encourage participants to start dialogues with each other or role-play in specific contexts, promoting exploration of interpersonal relationships. PD aims to increase a counselling trainee’s self-awareness regarding attachment styles, defence mechanisms, and relational styles relevant to working with real clients (Murphy & Schofield, 2023; Knight, Sperlinger & Maltby, 2010).
In the context of counsellors’ development, Rønnestad and Skovholt (2003) reported a connection between self-reflection and self-awareness, noting that self-reflection is essential for personal growth. Self-awareness provides opportunities to challenge one's view of oneself in interpersonal debates, bringing unconscious motives to light. This, in turn, enhances self-acceptance and awareness (Daldorph & Hill, 2022; Cooper, 2005). Therefore, PD is seen as a transformative learning method (Edwards, 2018).

 METHODOLOGY 
LITERATURE REVIEW RESEARCH QUESTION: Q1. How do Trainee Counsellors Engage in Their Personal Development?
RELAVENT LITRATURE WAS FOUND using academic databases such as Science Direct, the University of Salford library search, and Google.
KEYWORDS: (Trainee Counsellor, Personal Development, Trainee Counsellor’s Personal Development)

INCLUSION CRITERIA:
Focus on articles from 2019-2025 related to trainees’ counsellors’ personal development. 
Inclusion criteria Purpose:
Identify current trends and patterns in training research.
Highlight gaps in existing studies.
Offer insights to advance the profession.

EXCLUSION CRITERIA: Studies before 2018, as they have likely been reviewed and gaps addressed by earlier research.

EXPERIMENTAL LEARNING STUDIES often explore group dynamics, cultural immersion, and emotional experiences.

QUALITATIVE METHORD: Most studies use qualitative methods such as interviews, surveys, and phenomenological analysis.

FOCUS ON PERSONAL/ PROFESSIONAL DEVELOPMENT: All studies examine the impact of training on skills, self-awareness, interpersonal competence, or multicultural understanding.

LANGUAGE CONSIDERATION: Only English-language articles were selected for easier access and relevance to the topic. Non-English studies were excluded by choice for practical reasons, such as accessibility.

GLOBAL PERSPECTIVE IN LITERATURE REVIEW: The literature review includes studies from the UK, USA, and Canada to provide diverse global perspectives, enhancing credibility and applicability across different contexts.

PUBLICATION SOURCES: Six articles were included. All articles were published by Elsevier, Wiley, and Routledge Taylor & Francis due to their strong academic reputations, high-quality peer-reviewed content, and reliable, up-to-date research.

THE REASON I SELECTED "RELIGION AND SPIRITUALITY IN THERAPUTIC TRAINING IN THE UK: A SURVEY OF CURRENT AND RECENT TRAINEES:

I chose this article "Religion and Spirituality in Therapeutic Training in the UK: A Survey of Current and Recent Trainees" as Religion and spirituality can offer trainee 
	               LITERATURE ARTICLES 
	   METHODOLOGY
	                      THEME

	Evaluating the effects of cultural immersion on counsellor trainees’ multicultural development and intercultural competence: A Meta synthesis of qualitative evidence (Kuo, Hussein, Makhzoum, Sabhnani, & Zvric, 2023). 
 
	Meta synthesis, directed content analysis framework.
	The Impact of Cultural Immersion on Multicultural Development in Counsellor Training

	Religion and spirituality in therapeutic training in the UK: A survey of current and recent trainees (Hunt, 2024).
 
 
	Online survey, descriptive statistics, thematic analysis.
	Incorporating Religion and   Spirituality into Counselling Training in the UK
 

	The perceived impact of counselling training on students' personal relationships (Daldorph & Hill, 2022).
 
	Volunteer sampling, semi-structured interviews, interpretative phenomenological analysis.
	The Impact of Counselling Training on Students' Interpersonal Relationships
 

	Group Therapy Trainees’ Social Learning and Interpersonal Awareness: The Role of Cohesion in Training Groups (Martin Kivlighan et al., 2019).
 
 
	Empirical study, group cohesion, session-to-session development.
	Impact of Group Cohesion on Social Learning and Interpersonal Awareness in Experiential Training Groups
 

	How do counselling trainees describe group process and does this change over time? Murphy & Schofield, 2023). 
 
	Qualitative Surveys
	Exploring the Role of Group Cohesion and Conflict in Counsellor Training
 

	Retrospective accounts of emotional experiences during personal development groups in qualified counsellors and psychotherapists (Smith & Burr, 2021).
 
 
 
	Semi-structured interviews, interpretative phenomenological analysis, reflection.
	Challenges and Learning in Personal Development Groups for Counsellor Training
 


counsellors a sense of purpose, resilience, and emotional balance, aiding them in managing stress and cultivating self-awareness. By reflecting on their own beliefs, they can improve cultural competence and empathy, promote respect and understand of clients’ varied backgrounds. Ultimately, spirituality can enhance both personal development and professional skills, provided it is approached with self-awareness and respect for the beliefs of others.
 It also highlights the training gap that counsellors and psychotherapists face when working with religious and spiritual issues, which can impact their professional development and competence. This article is relevant to my literature review as it underscores the lack of education in this area for trainee counsellors, potentially hindering their personal and professional development. Future research could focus on exploring effective approaches to incorporating spirituality into therapeutic training, thereby enhancing trainees' ability to support clients with spiritual needs.
A summary of the articles is presented in Table 1.

 TABLE 1 ARTICLES FOR LITERATURE   REVIEW


LITERATURE REVIEW/ FINDINGS
The impact of Cultural and Spiritual Awareness in Counsellor Training:
Two out of six studies highlight important gaps in counsellor training concerning culture and spirituality. Cultural immersion (CI) helps trainees improve their empathy, cultural awareness, and communication skills (Kuo, Hussein, Makhzoum, Sabhnani, & Zvric, 2023).
In contrast, the Religion and Spirituality into Counsellor Training reveals that many trainees feel unprepared to handle spiritual concerns due to a lack of training in religion and spirituality (R/S). Trainees’ personal backgrounds also impact their comfort in discussing these topics, with those familiar with spirituality or diverse cultures feeling more at ease (Kuo, Hussein, Makhzoum, Sabhnani, & Zvric, 2023; Hunt, 2024).
 CI boosts emotional sensitivity and adaptability, though some trainees feel uneasy in new cultural settings (Kuo, Hussein, Makhzoum, Sabhnani, & Zvric, 2023).
Both studies stress the need for well-structured training programmes, with the first study highlighting inconsistencies in CI programmes, and the second calling for a more systematic approach to integrating R/S into counselling training. These changes could better equip trainees to meet the diverse needs of clients.
The Role of Group Cohesion and Conflict in Counsellor Training
Two out of six studies highlight the importance of group cohesion in counsellor training and its impact on trainees' development. Martin Kivlighan et al. (2019) emphasise that group cohesion promotes interpersonal awareness and social learning, with these effects increasing over time. It suggests that trainers should focus on fostering strong group bonds to support trainee development. Similarly, Murphy and Schofield (2023) recognise the significance of group cohesion but also stress that conflict, when managed properly, can encourage growth and challenge cultural beliefs. Both studies agree that a balance between cohesion and space for conflict is essential to addressing trainees’ diverse needs. However, they also note the limitation of a lack of diversity in the backgrounds of the trainees and the varying training setups. They suggest that future research should explore how individual factors and interventions influence group dynamics, as well as the long-term effects of cohesion and conflict.
The Impact of Counselling Training on Students' Interpersonal Relationships
Personal development interventions have a great impact on counsellor trainees’ interpersonal relationships. Primarily focused on the impact of counselling training on students' interpersonal interactions. It explored the changes in trainees' interpersonal relationships as the training progressed. Highly significant changes were noted in the relationships of the individuals, with most of them stating that as self-awareness and emotional growth occurred, they noticed emotional distance and conflicts. In managing these shifts and overcoming the interpersonal challenges faced by students, personal therapy was a crucial tool throughout the training. Some found the training sessions to be an added source of support, while others found them emotionally draining. According to the study's findings, counselling programmes should better provide students with the necessary support systems to manage any relational changes that may occur during their training (Daldorph & Hill, 2022).
Challenges and Learning in Personal Development Groups for Counsellor Training
The significant need for personal development groups in counsellor training. It also acknowledges that trainees often face difficult and challenging experiences during these groups. Most trainees encountered difficulties, felt unsupported, and experienced trauma during the PD groups. However, many found these experiences extremely helpful and productive for their learning. It is considered beneficial for trainees to be briefed and made aware of the potential challenges they may face before the PD group activity begins. Additionally, trainers should receive proper training to address the issues that may arise during PD groups or on ethical grounds. This research could not gather data from all trainees, as some had already left due to the difficulties they faced. Future research should focus on how the results change when trainers provide adequate support and how group dynamics evolve (Smith & Burr, 2021).

 DISCUSSION AND CONCLUSION
This literature review aimed to explore how trainee counsellors engage in their personal development. The findings suggest that experiential learning techniques, such as cultural immersion (CI) and personal development (PD) groups, are essential in fostering cultural understanding, self-awareness, and the interactive abilities needed for effective counselling practice. Personal development is considered a crucial component of counselling training, helping trainees analyse their behaviours , emotions, and attitudes (Murphy & Schofield, 2023). However, trainees may face challenges related to emotions during personal development groups, such as feeling discomfort when sharing personal issues, which could hinder professional growth. Additionally, unresolved issues may influence therapeutic practice (Smith & Burr, 2021).
Murphy & Schofield (2023) highlighted that cultural immersion plays a vital role in fostering intercultural development and emotional empathy. Moreover, cultural immersion enhances trainees' competency in cross-cultural interactions and their ability to engage with clients from diverse backgrounds. Group cohesion also plays a significant role in linking cultural immersion and personal development effectiveness. A supportive environment, learning through observation, and mutual awareness are all supported by positive group cohesion, which is essential for both personal development and professional growth (Kivlighan et al., 2019).
Despite the benefits, training programmes often face challenges due to a lack of consistency in methodology and structure, leading to varying outcomes in trainees' experiences (Murphy & Schofield, 2023). Furthermore, unresolved issues within personal development groups and discomfort with emotions can impede the development of a strong therapeutic identity (Smith & Burr, 2021). To address these challenges, future research should focus on developing training techniques, examining the long-term effects of personal development and cultural immersion methods, and investigating frameworks for integrative models (e.g. biopsychosocial-spiritual and culturally responsive approaches) to support a range of trainee characteristics.
In conclusion, the studies reviewed the importance and value of personal development and experiential learning in counsellor training. These approaches contribute to emotional growth, interpersonal skills, and self-awareness. Moreover, challenges such as unresolved issues and emotional discomfort can be mitigated by fostering a supportive and structured training environment. The effectiveness of personal development can be enhanced by promoting cultural empathy and group cohesion through cultural immersion. Bridging the gap in religious and spiritual training will better equip counsellors to meet the diverse needs of their clients.
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