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Aims

• Clarify the purpose of CYP competence 

frameworks

• Explain the process of developing competence 

frameworks

• Explain the YP (11-18 years) Training Curriculum 

and it’s various applications

• Inform about the development of the CYP (4-10

years) competences 
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Counselling Changes Lives

The BACP advocates for the role and relevance of counselling in 

improving psychological wellbeing and mental health in numerous ways, 

for example by:

• Promoting expertise in the counselling professions

• Commissioning, undertaking and encouraging research to champion 

best practice in the counselling professions

• Defining the scope and standards of training and practice for the 

counselling professions

• Upholding the highest standards of differentiated practice
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Evidence-based competences and training curricula for 
counselling CYP 

• Evidence based competences for counselling young 

people (11-18 years) – published in 2014

• Counselling Young People (11–18 Years) Training 

Curriculum – launched in November 2017

• Evidence based competences for counselling children 

(4-10 years) in development – due in 2019 

• Curricula for counselling Children (4-10 years) and 

CYP (4-18 years) will follow 
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Why develop specialist competences 
& curricula?

• Define education and training standards for the 

counselling professions 

• Define the fitness to practice areas within which 

practitioners can practice in the counselling 

professions 

• Provide clarity and consistency for the public and 

the profession 
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What are your 

about the CYP competences and 

curricula? 
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Aims for Competence Frameworks

• Establish parity of esteem for counselling with other NICE approved NHS 

therapies

• Demonstrate an evidence-base for counselling

• Inform training curricula for working with specific client groups or within 

certain contexts

• Intended to support and enhance the work of counselling trainers, 

supervisors, services and counselling practitioners

• Enable the articulation of practice e.g. develop job descriptions, salary 

scales, to form the learning outcomes for training programmes, to 

develop knowledge and skills through supervision and to explain to clients 

what we do and why we chose particular interventions

• Intended to be descriptive of practice and not prescriptive 
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The competences development 
process

• BACP Core Team

• External Consultant

• Information Analyst  

• Expert Reference Group 

• Peer Review 

24/02/2018 CYP competences and training curricula 8



Competences for humanistic counselling 
with young people (11-18 years) 2014

24/02/2018 CYP competences and training curricula 9



24/02/2018 CYP competences and training curricula 10



Counselling Young People (11–18 Years) 
Training Curriculum

• Stage 1: Introduction to Counselling Young People

• Stage 2: Formal Award in Counselling Young People

• Stage 3: Additional Subject Areas for Advanced and 

Top-up awards or for post-qualifying CPD
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The BACP Ethical Framework expects counsellors 
to be mindful that they are:

‘……. competent to deliver the services being offered 

to at least fundamental professional standards or 

better’ 

BACP Ethical Framework(2016)

Working to professional standards, point 13 
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Commitment to CPD 

‘We will keep skills and knowledge 

up to date………’

BACP Ethical Framework (2016)

Working to professional standards, point 14
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• The competence framework and the curriculum can be 

used by existing CYP counsellors to identify any gaps in 

knowledge/skills where additional CPD may be needed

• No formal requirement to undertake the training so long 

as the individual concerned is competent in all of the 

areas that it covers

• It is up to the individual to 

decide if they are 

competent to work with 

younger age groups 
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Subject Areas for Stage 1: Introduction to 
Counselling YP

Subject Area 

Number

Subject Area Title

1 Ethical and Professional Practice (1)

2 Child Protection and Safeguarding (1)

3 Child and Adolescent Development and Transitions (1)

4 Communication with Young People (1)

5 Beginnings and Endings with Young People

6 Risk Assessments (1)

7 Mental Health and Young People

8 Working within the Context of the Counselling Setting   
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Subject Areas for Stage 2: Formal Award 
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Subject Areas for Stage 3: Additional Subject 

Areas

Subject Area 

Number

Subject Area Title

28 Working with Groups

29 Alternative Models of Intervention

30 Emotional Health Promotion in Schools 

31 Using Self-Help Materials

32 Applied Relaxation
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Competences for counselling children 
(4-10 years) 

• Are there any competences from the YP (11-

18 years) framework that are applicable to 

work with 4-10 years?

• Which competences do 

you think are missing for 

the 4-10 year age group? 
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Any Questions?
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Thank you

Contact details:

Caroline Jesper

Professional Standards Development 

Facilitator 

Telephone: 01455 883300

Email: caroline.jesper@bacp.co.uk
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